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STATEMENT OF THE MEMBERSHIP AND FINANCE COMMITTEE

July 21, 2020

Dear Fellow Members:

We are presenting the Guild’s annual financial report at a tumultuous time for the industry and our country. The 
report, which covers the Guild’s fiscal year ending March 31, 2020, reflects the onset but not the full impact of 
the economic disruption caused by the COVID-19 pandemic. Next year’s report will doubtless give us a more 
complete picture of the effect of the pandemic on the Guild’s finances. For now, however, members should feel 
confident that the Guild is on a strong financial footing, with significant reserves that will enable us to face, and 
surmount, the current uncertainties.

In this booklet, you will find the WGAW’s financial statements and a summary of industry and employment data for 
the fiscal year that ended March 31, 2020. Here are some highlights:

• The Guild ended the fiscal year with total net assets of over $77.8 million. The Guild owns its headquarters 
located at the corner of Third Street and Fairfax Avenue, where a multi-year renovation project is entering its 
final phase, with planned upgrades to the main entrance and streetscape.

• The Guild had a small operating surplus for the fiscal year of $0.335 million based on total revenues of $38.5 
million, down from $42.9 million in the last fiscal year. The decline in overall revenue is largely attributable to 
unrealized investment losses resulting from the pandemic-related declines in equity markets at the end of the 
fiscal year in March.

• Annual expenditures of $38.2 million were higher than FY 2019’s total of $32.8 million. The increase was 
the result of a number of factors: increased payroll and benefit expenses; higher depreciation expenses; the 
expenses related to member mobilization in connection with the 2020 MBA negotiations; and the Guild’s 
continued activities in connection with the talent agency campaign, including the development and launch of 
the WGA Staffing & Development Platform.

• The supplemental schedule on page 17 reflects that the Guild’s Foreign Levies Program distributed $14.9 
million to writers and heirs during the last fiscal year. The program currently collects royalties in 21 countries 
in Europe and South America. This annual review is also posted on the Foreign Levies page of the Guild’s 
website, www.wga.org/foreignlevies, where you will also find other information about the program.

We publish this financial information each year in the interest of transparency and a fully informed membership. The 
Membership and Finance Committee is a constitutional body, made up of five members appointed by the Board 
of Directors. The Committee oversees the annual audit conducted by the independent accounting firm of Miller 
Kaplan Arase LLP, whose report is contained in this booklet.

Sincerely,

The Membership and Finance Committee

Michele Mulroney (chair), Patti Carr, Robb Chavis, Tony DeSena and Carleton Eastlake
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THE MARKETPLACE FOR WRITING

EMPLOYMENT AND EARNINGS

TOTAL EARNINGS FOR WGAW WRITERS AND NUMBER OF WRITERS 
REPORTING EARNINGS

More than 6,300 writers reported employment in all work areas in 2019.  Total writer earnings reported for dues 
purposes rose 3.1% to $1.68 billion.

WGAW EMPLOYMENT AND EARNINGS

YEAR NUMBER OF 
WRITERS 

REPORTING 
EARNINGS

PERCENT CHANGE 
VS. PRIOR YEAR

TOTAL 
EARNINGS 
REPORTED

(IN $ MILLIONS)

PERCENT CHANGE 
VS. PRIOR YEAR

2014 5,379 6.7% $  1,220.7 10.9%

2015 5,622 4.5% $  1,311.9 7.5%

2016 5,895 4.9% $  1,411.5 7.6%

2017 6,152 4.4% $  1,505.7 6.7%

2018 6,207 0.9% $  1,625.2 7.9%

2019 6,323 1.9% $  1,675.3 3.1%

Source: WGAW records, prior years updated to include late reporting; current year figures can be expected to rise similarly.

EARNINGS AND EMPLOYMENT ON TELEVISION AND DIGITAL PLATFORMS

Earnings of television and digital platform writers reported to the WGAW for 2019 rose 4.7% to $1.17 billion.  Total 
employment was up 3.2% from 2018, with 5,118 writers reporting income from television and digital platforms, though 
this figure is likely to increase with late reporting.

WGAW TELEVISION AND DIGITAL PLATFORMS EMPLOYMENT AND EARNINGS

YEAR NUMBER OF 
WRITERS 

REPORTING 
EARNINGS

PERCENT CHANGE 
VS. PRIOR YEAR

TOTAL 
EARNINGS 
REPORTED

(IN $ MILLIONS)

PERCENT CHANGE 
VS. PRIOR YEAR

2014 4,264 9.5% $     848.4 15.1%

2015 4,515 5.9% $     904.3 6.6%

2016 4,825 6.9% $     992.7 9.8%

2017 4,952 2.6% $  1,042.4 5.0%

2018 4,959 0.1% $  1,115.6 7.0%

2019 5,118 3.2% $  1,168.0 4.7%

Source: WGAW records, prior years updated to include late reporting; current year figures can be expected to rise similarly.

The increased earnings in the table above reflect Guild-negotiated increases in MBA minimums and overall 
employment growth, driven in particular by the increase in original production for streaming services.  Writer-
producers report their weekly salary to the Guild at Article 14 minimum, meaning the Guild’s data regarding television 
and digital platform earnings does not reflect overscale pay for writer-producers. To address the downward pressure 
on writers’ overscale income that Guild members have reported in recent years, the WGA negotiated a “span” 
provision in the 2017 MBA, which helps to protect overscale pay by applying a cap of 2.4 weeks of work to each 
episodic fee for many writer-producers working on shorter order series. In addition, the Guild’s campaign to realign 
agency incentives ensures that writers will have access to agencies that work to maximize overscale pay. 
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EARNINGS AND EMPLOYMENT ON THEATRICAL PROJECTS

Screenwriter earnings remained flat in 2019 at $493.1 million, though this figure is likely to increase with late 
reporting. Screenwriter employment rose by 4.0% to 2,188 writers reporting screen earnings.

WGAW SCREEN EMPLOYMENT AND EARNINGS

YEAR NUMBER OF 
WRITERS 

REPORTING 
EARNINGS

PERCENT CHANGE 
VS. PRIOR YEAR

TOTAL 
EARNINGS 
REPORTED

(IN $ MILLIONS)

PERCENT CHANGE 
VS. PRIOR YEAR

2014 1,785 2.5% $     359.5 2.4%

2015 1,967 10.2% $     395.7 10.1%

2016 1,932 -1.8% $     406.1 2.6%

2017 2,044 5.8% $     450.3 10.9%

2018 2,104 2.9% $     496.4 10.2%

2019 2,188 4.0% $     493.1 -0.7%

Source: WGAW records, prior years updated to include late reporting; current year figures can be expected to rise similarly.

EARNINGS AND EMPLOYMENT ON TELEVISION & RADIO NEWS & 
PROMOTION, INFORMATIONAL AND INTERACTIVE PROGRAMS

167 writers reported employment in news, promotion, informational and interactive programming, with earnings 
of $14.1 million, up 6% from 2018.

WGAW NEWS & PROMOTION, INFORMATIONAL 
AND INTERACTIVE EMPLOYMENT AND EARNINGS

YEAR NUMBER OF 
WRITERS 

REPORTING 
EARNINGS

PERCENT CHANGE 
VS. PRIOR YEAR

TOTAL 
EARNINGS 
REPORTED

(IN $ MILLIONS)

PERCENT CHANGE 
VS. PRIOR YEAR

2014 160 0.6% $      12.8 0.8%

2015 165 3.1% $      11.9 -7.0%

2016 164 -0.6% $      12.7 6.7%

2017 157 -4.3% $      13.0 2.4%

2018 159 1.3% $      13.3 2.3%

2019 167 5.0% $      14.1 6.0%

Source: WGAW records, prior years updated to include late reporting; current year figures can be expected to rise similarly.

RESIDUALS

Residuals collected by the WGA in 2019 grew to an all-time high of $471.08 million, a 1.9% increase over 2018. 
Residuals increased 1.4% in television and 2.7% in screen.

Television continues to be the stronger area with $311.93 million in receipts, representing 66.2% of the total residuals 
collected in 2019.  As expected, new media is the largest residual category overall, with 30.5% of the total residuals 
collected. New media is up 21.4% over last year, increasing from $118.17 to $143.47 million.  Although foreign 
television residuals had a 16.8% drop from last year, it is the second largest area for television after new media at 
$49.37 million. Domestic syndication had a slight, 1.2% increase over 2018, and is our third largest market at $37.8 
million.  This is a five-year high. Made-for-basic cable saw a 10.8% decrease in 2019 to $31.12 million, yet it is the fourth 
largest residuals market. Network prime time had a 1.6% decrease from last year at $19.88 million. Home video 
residuals continue their decline with $2.08 million, a decrease of 30.4% from last year and a 64.4% decrease over the 
last five years.
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Total feature film residuals had a gain of 2.7% over last year to $159.15 million. In 2019, new media residuals are 
the highest earning residuals category at $54.33 million for feature films, an increase of 22.9% over last year. Pay TV 
residuals are the second largest dollar category for film with a 4.6% drop from last year at $46.78 million.  Worldwide 
television is our third largest dollar category at $41.91 million, a 1.6% drop from last year.  As with television, home 
video receipts for film continue to decline, with a 14.4% decrease from 2018 to $12.85 million. 

TOTAL RESIDUALS RECEIVED 2014 THROUGH 2019 
(INCLUDES COLLECTIONS AND AFFIRMATIVE POLICING TOTALS / IN MILLIONS OF DOLLARS)

2014 2015 2016 2017 2018 2019 PERCENT 
CHANGE 

2018 – 
2019

PERCENT 
CHANGE 

2014 – 
2019

TELEVISION RESIDUALS

Prime Time Network $22.16 $19.43 $19.53 $19.56 $20.20 $19.88 -1.6% -10.3%

Domestic Synd./CW 30.46 36.37 27.36 26.03 37.36 37.80 1.2% 24.1%

Foreign Free TV & Basic Cable 54.44 57.32 50.40 56.63 59.31 49.37 -16.8% -9.3%

Basic Cable (Non Basic Cable Programs) 31.58 32.28 27.95 28.74 28.84 27.09 -6.1% -14.2%

Basic Cable for Made-for-Basic 35.98 35.92 35.59 36.52 34.88 31.12 -10.8% -13.5%

Pay TV for Made-for Pay 6.91 8.30 8.67 8.84 10.91 11.68 7.1% 69.0%

Pay TV (for Non-Pay Programs) 8.02 9.28 7.44 12.74 9.82 11.96 21.8% 49.1%

Home Video 5.85 5.32 3.74 3.94 2.99 2.08 -30.4% -64.4%

New Media Reuse 28.98 34.44 42.10 59.76 73.96 89.14 20.5% 207.6%

Network Late Night/Weekend Day 3.97 5.19 5.05 8.11 10.20 11.18 9.6% 181.6%

TV Creator Royalties 14.07 16.44 13.56 13.46 14.39 15.41 7.1% 9.5%

Misc. TV Reuse 6.43 5.57 5.73 3.67 4.66 5.22 12.0% -18.8%

Total Television Residuals $248.85 $265.86 $247.12 $278.00 $307.52 $311.93 1.4% 25.3%

THEATRICAL RESIDUALS

Worldwide Television $45.01 $44.84 $40.51 $44.98 $42.57 $41.91 -1.6% -6.9%

Home Video 26.74 22.99 21.37 19.49 15.02 12.85 -14.4% -51.9%

Pay TV 49.55 50.32 53.68 53.87 49.03 46.78 -4.6% -5.6%

Script Publication Fee 1.52 1.62 1.83 2.51 2.99 2.46 -17.7% 61.8%

New Media Reuse 15.14 18.11 19.65 31.31 44.21 54.33 22.9% 258.9%

Misc. Theatrical Reuse 1.15 1.15 1.20 1.04 1.11 0.82 -26.1% -28.7%

Total Theatrical Residuals $139.11 $139.03 $138.24 $153.20 $154.93 $159.15 2.7% 14.4%

TOTAL RESIDUALS $387.96 $404.89 $385.36 $431.20 $462.45 $471.08 1.9% 21.4%

Note: Certain new media residuals previously reported as pay TV due to ambiguous coding by certain studios have been reclassified as new 
media to better reflect market trends.
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CONTRACT ENFORCEMENT

The Guild’s Residuals Department enforces residuals provisions of the contract by investigating and policing 
potential under-payment or non-payment, and referring cases not resolved during the investigation to the Legal 
Services Department.  Amounts collected and total open cases by year are as follows:

RESIDUALS DEPARTMENT TOTAL AMOUNTS COLLECTED

2013 2014 2015 2016 2017 2018 2019 2020        
(THRU 
5/31/20)

Residuals $30,168,459 $24,731,072 $44,566,668 $27,580,803 $33,261,907  $35,927,386  $50,738,480  $26,618,049 

Residuals Interest 227,141 509,476 1,199,915 668,284 1,176,343 1,235,684 1,510,474 641,179 

Total Amounts $30,395,600 $25,240,548 $45,766,583 $28,249,087 $34,438,250  $37,163,070  $52,248,954  $27,259,228 

TOTAL OPEN CASES 357 303 285 336 414 393 336 399

The primary function of the Guild’s Legal Services Department is to enforce employer obligations under the 
WGA’s collective bargaining agreements, normally through the filing of grievances and arbitration claims.  The chart 
below reflects total annual collections, broken down by type of damages collected:

LEGAL DEPARTMENT TOTAL AMOUNTS COLLECTED

2013 2014 2015 2016 2017 2018 2019 2020         
(THRU 
5/31/20)

Initial Compensation $1,971,161 $2,179,145 $2,983,368 $3,805,665 $3,317,650 $2,511,365 $2,151,050 $2,247,809

Compensation Interest $172,299 $294,332 $330,172 $237,165 $688,595 $248,254 $106,461 $131,467

Residuals $2,843,413 $11,444,135 $6,174,449 $4,161,002 $537,859 $6,530,028 $2,368,447 $145,003

Residuals Interest $553,867 $1,269,681 $500,343 $1,866,141 $66,272 $366,366 $419,648 $5,316,864

P&H $311,385 $903,668 $341,796 $379,411 $856,373 $935,734 $485,940 $214,230

P&H Interest $26,357 $31,373 $14,062 $40,721 $135,026 $39,118 $49,819 $2,697

Credits Damages $266,250 $88,511 $102,300 $41,735 $20,750 $259,129 $53,308 N/A

TOTAL AMOUNTS $6,144,732 $16,210,845 $10,446,490 $10,531,840 $5,622,525 $10,889,994 $5,634,673 $8,058,070

LEGAL DEPARTMENT TOTAL OPEN CASES

2013 2014 2015 2016 2017 2018 2019 2020         
(THRU 
5/31/20)

Compensation 182 221 183 148 132 111 198 304

Credits 48 38 59 44 33 30 32 35

Miscellaneous 11 13 20 46 42 90 36 39

Residuals 262 229 223 266 286 239 138 134

Separation of Rights 32 24 21 12 15 18 14 14

TOTAL CASES 535 525 506 516 508 488 418 526

Over the past year, in addition to pursuing claims brought to our attention from writers and other sources, the Legal 
Department has been using information provided by franchised agencies to help with MBA enforcement and address 
late pay, in particular. Since April 2019, Legal has pursued more than 80 additional cases resulting from information 
sharing with agencies. Because of this additional information, we anticipate that we will continue to successfully collect 
interest on behalf of writers, and ultimately improve studios’ problematic payment practices, as well.
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NOTICE TO WRITERS GUILD OF AMERICA, WEST, INC. FEE PAYERS

This notice is provided to all employees working under collective bargaining agreements between the Writers 
Guild of America, West, Inc. (“WGAW”) and production companies.  This notice provides you with information and 
sets forth procedures concerning implementation of your legal rights regarding “Financial Core Status” (“FCS”) 
non-membership fee. 

FINANCIAL CORE STATUS (“FCS”) NON-MEMBERSHIP FEE OBLIGATIONS  

The law permits the WGAW to assess FCS non-member fee up to an amount equal to its regular dues. During this 
coming fiscal year, April 1, 2020 through March 31, 2021, the WGAW has set the FCS non-membership fee at 
9.75% less than the regular dues.  This reflects the WGAW’s estimate of the dollar amount that will correspond to 
its nonchargeable expenditures.

Expenses germane to the collective bargaining process are chargeable.  These include, but are not limited to, 
expenses for negotiations, contract administration, grievance adjustment, organizing, economic actions, internal 
union governance and administration, and litigation related to these activities. Expenses for political purposes, 
general community services, and members-only benefits are non-chargeable. In order to reduce the fee they pay to 
the WGAW, FCS non-members must follow the procedure described below.

PROCEDURE FOR FILING NOTICE OF OBJECTION AND NOTICE OF 
CHALLENGE

A procedure has been established allowing any person to (1) elect FCS non-member status by filing a “Notice of 
Objection” or (2) to challenge the FCS fee percentage by filing a “Notice of Challenge.” A Notice of Objection may 
be filed without filing a Notice of Challenge. A person filing only a Notice of Challenge, however, will automatically 
be considered to have also filed a Notice of Objection.

 A.  Notice of Objection and/or Notice of Challenge:

 1.  The Notice of Objection may be filed separately or along with a Notice of Challenge. 
  The postmark deadline for submitting either document is as follows:
   (a)  For members, on or before July 31 for the upcoming fiscal year.
   (b) For non-members, during the thirty (30) day period following receipt of the 
     “NOTICE TO WRITERS GUILD OF AMERICA, WEST, INC. FEE PAYERS.”
 2.  A Notice of Objection, when perfected, is irrevocable.
 3.  In order to be valid, a Notice of Challenge must be filed annually in writing and postmarked
  on or before the date set forth above.
 4. The Notice of Objection or Challenge must include the following:
   (a)  Objector/Challenger name 
   (b) Objector/Challenger address
   (c)  Objector/Challenger telephone number
   (d) Objector/Challenger social security number

 B.  Address for filing objections and challenges: The Notice of Objection or Challenge shall be    
  filed with the person designated at the address set forth below.  While not required, it is recommended   
  that all challenges and objections be sent by certified mail, return receipt requested.

      Patrick Cannon, Membership Administrator
       Writers Guild of America, West, Inc.
       7000 West Third Street
       Los Angeles, CA 90048
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 C.  Arbitration Procedure for Notice of Challenges: The WGAW has established an arbitration 
procedure for challenging the amount of the FCS fee adjustment.  The procedure will result in a prompt 
resolution of the challenge by an impartial arbitrator. Challengers will receive complete information 
concerning the arbitration procedure upon receipt of a timely and properly written challenge. All 
challenges filed within the prescribed time period will be consolidated into a single proceeding and 
conducted in accordance with the American Arbitration Association’s (AAA) Rules for Impartial 
Determination of Union Fees.  The AAA will select an arbitrator, whose fees will be paid by the WGAW.

 D.  Post-Arbitration Procedures: The final recalculated FCS non-member fee rate (percentage) will 
apply to challengers as of March 31, 2019, and appropriate adjustments will be made in accordance with 
the arbitration decision. No FCS non-member fee challenges will be accepted after the challenge period 
specified above for the period established by the notice. 

PROCEDURE WHEN AN OBJECTOR AND/OR CHALLENGER FAILS TO 
RECEIVE A REDUCTION

Should the fee payments of any objector and/or challenger not be reduced by the WGAW in the amount set 
forth in this notice, the objector and/or challenger must write to the WGAW within thirty (30) days after he or 
she receives the fee notice to explain the situation.  The WGAW will then take immediate action to remedy the 
situation as warranted by the facts.

FCS FEE PAYERS’ REPRESENTATION RIGHTS

As long as the FCS non-member fee payer continues to pay his or her financial obligations to the WGAW, he or 
she shall have the right to continue employment and to be represented by the WGAW under applicable collective 
bargaining agreements in the same manner as a WGAW member.

However, a FCS fee payer is not entitled to membership rights in the Guild, such as the right to:

 1. Compete for and receive Writers Guild Awards
 2. Attend membership meetings or any other WGAW events for professional writers
 3. Vote on changes in the credits system
 4. Run for WGAW office
 5. Vote in WGAW elections
 6. Participate in the formation of WGAW bargaining proposals
 7. Vote to ratify or not to ratify WGA collective bargaining agreements 
 8. Access the members-only section of the WGAW website 
 9.  Use the Guild script registration service at the member’s rate 
 10. Serve on WGAW committees 
 11.  Exercise or enjoy any other rights or privileges of WGAW membership unrelated to the negotiation and   
  administration of collective bargaining agreements (i.e., Strike Loan, Good & Welfare Loan, and other   
  WGAW assistance programs)

All questions concerning this notice and requests for copies of the WGAW Financial Core Status Policy Statement 
must be in writing and addressed or delivered to the WGAW at the address set forth above.


